POOR ENVIRONMENTAL CONDITIONS

IMPACTS OF POOR ENVIRONMENTAL CONDITIONS

The impacts of remote or isolated work on both workers and organisations is numerous. Some impacts to

consider include:

ON WORKERS

Physical health issues: Exposure to factors like
inadequate ventilation, extreme temperatures, or
exposure to hazardous substances can lead to
respiratory problems, allergies, fatigue, or other
physical health issues. Risks of accidents and
injuries are increased.

Psychological effects: Unpleasant working
conditions, such as excessive noise, uncomfortable
temperatures, or poor lighting, can contribute to
increased stress levels, irritability, and decreased
job satisfaction. It may also negatively impact
concentration, focus, and overall mental well-
being.

Decreased job satisfaction and morale: Working in
unpleasant environments with suboptimal
amenities, unpleasant smells, or inadequate
facilities can significantly impact job satisfaction
and overall morale. This can contribute to
increased turnover rates, absenteeism, and
reduced engagement among workers.

Long term impacts on health and well-being:
Prolonged exposure to poor environmental
conditions can have long-term consequences on
workers' physical and mental health. It may result
in chronic health issues, increased stress levels,
and a decline in overall well-being.

ON ORGANISATIONS

Decreased productivity: Poor working conditions can
lead to reduced productivity among employees. Factors
such as excessive noise, uncomfortable temperatures,
or inadequate lighting can create distractions, decrease
focus, and impede workflow efficiency, ultimately
impacting overall productivity levels within the
organization.

Increased absenteeism and turnover: Poor
environmental conditions can contribute to higher
rates of absenteeism and employee turnover.
Unpleasant working conditions, inadequate amenities,
or discomfort caused by factors like poor ventilation or
ergonomic issues can make employees more likely to
take time off or seek employment elsewhere.

Decline in employee morale and engagement:
Working in poor environments can negatively affect
employee morale and engagement. Employees may
feel demotivated, dissatisfied, or disengaged when
dealing with issues like poor facilities, unpleasant
smells, or inadequate equipment. This can impact
teamwork, collaboration, and overall organisational
culture.

Increased Workers Compensation Claims: Poor
environmental conditions can increase the risk of
accidents, injuries, and occupational hazards within the
workplace, leading to increase compensation claims
and associated costs.

Negative reputation and image: Organisations with
poor environmental conditions may develop a negative
reputation among employees, customers, and the
wider community. Negative word-of-mouth, low
employee satisfaction, and concerns about health and
safety can harm the organisation's brand image,



making it challenging to attract and retain talent or
maintain positive relationships with stakeholders.

Increased costs: Addressing the consequences of poor
environmental conditions, such as dealing with
increased absenteeism, turnover, or potential legal
issues, can lead to financial burdens for the
organisation.



